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Children and Families Outreach Worker - Part Time (25 hours/week), 

 based at John the Baptist Church, Gosbrook Road, Caversham.  

Job Description 

The Parochial Church Council (PCC) of the parish of Caversham Thameside and Mapledurham are 

seeking to appoint a part-time (0.625) Children and Families Outreach Worker. Based at St John the 

Baptist, one of three C of E churches in the parish, you will have responsibility for nurturing and 

discipling the young people within St John’s church community, and for developing and 

implementing outreach initiatives to reach the children and families in our local community who are 

currently beyond the church family.  

This is an exciting time in the life of St John’s. As a result of a fruitful partnership between St John’s 

and Greyfriars Church, we have recently welcomed several new local families into our congregation, 

and for the first time in some years our Sunday Club (for children under 11 years) is growing. We 

have begun to build good connections with local families, schools, nurseries and uniformed 

organisations, but these relationships are in their infancy. There are huge opportunities for the right 

person to play a significant role in growing our Children and Families ministry and making a 

difference in our wider community. 

We are looking for someone with imagination and initiative, with a passion to see children growing 

in their understanding and love for God, and a heart to reach out to children and families in our 

community who don’t yet know God’s love in their lives.  

Because of the requirement in this post to teach and nurture the Christian faith, there is a Genuine 

Occupational Requirement for this post-holder to be a practicing Christian in accordance with the 

Equality Act of 2010 

Job Purpose: 

To lead and develop the growing children’s ministry at St John’s.  To help realise the vision at St 

John’s to become a more community focused church by developing and implementing outreach 

initiatives that will connect with children and families in our wider community, and inspire them to 

follow Jesus Christ. 

Core Tasks: 

Nurture 

- Lead and develop the children’s ministry on Sunday mornings, resourcing and delivering 

teaching of the Christian faith in groups, and encouraging each individual to become a strong 

disciple of Christ. 

- Take a lead in the planning and leading of our monthly All Age Worship Services, and other 

special services (e.g. Harvest Festival, Christingle) 

- Nurture relationships with the children and offer pastoral care to them and to their families. 

- Equip and inspire our children to contribute to the life and worship of the church, and to live 

for Jesus in the community 

- Identify, encourage and train up other adults in the church to be become leaders and 

helpers in children’s ministry 
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- Occasionally, to liaise with volunteers involved in children and families’ ministry at St Peter’s 

and St Margaret’s, working with them to plan and deliver children’s work at united services 

and joint events. 

Outreach 

- Work collaboratively with St John’s Church Leadership Team to develop and deliver a 

strategy for outreach to children and families in our community 

- Work collaboratively with St John’s Church Leadership Team to develop and deliver new 

forms of worship that are accessible to children and families from our local community e.g. 

Café Church, or other ‘fresh expressions’ of church yet to be imagined but suited to our 

context.  

- Plan and take a leading role on children’s work at community outreach events e.g. 

Mothering Sunday Tea, St John’s Day. 

- Develop links with our local nurseries and schools, in time possibly taking assemblies, and 

working with REInspired (an ecumenical group that helps school teachers deliver the 

Christianity part of the RE curriculum). 

- Forge relationships with the uniformed organisations that are linked to St John’s and 

develop ways of supporting and partnering with them. 

- Assist with baptism preparation for families bringing their children for baptism 

- Develop and assist with activities that support and nurture family life e.g. parenting courses 

- Identify and assess new community outreach opportunities (e.g. bumps and babes groups, 

toddlers’ group).  

- Assist the team at the Amersham Road Cooking Club, a monthly ‘fresh expression’ that takes 

place in the Weller Centre on the Amersham Road Estate 4-6pm every 3rd Sunday 

General 

- Ensure compliance with the Diocesan and Parish Safeguarding Policies, making sure 

safeguarding procedures are understood and followed in all sessions and events. 

- Prepare and manage a budget for children’s ministry and mission 

- Attend relevant courses and conferences to keep abreast of, and inspired by, new initiatives 

in children and families’ ministry. 

- Engage with other Children’s, Youth and Families workers in the Reading Area (e.g. through 

Reading Christian Youth Leaders Network and the Diocesan network.) 

 

Person Specification: 

Character and Faith 

- A committed Christian, with a firm faith, seeking to grow into the likeness of Jesus, able to 

organise your time to include space for private prayer and corporate worship. 

- A passion to see children and adults encountering God, growing in their faith and becoming 

strong disciples of Christ. 

- A heart for mission and outreach to those currently outside the church family. 

- A passion to build community within and outside the church. 

- The ability to come alongside and engage with children and adults from a variety of 

backgrounds and affirm and nurture them as they explore faith and discipleship. 
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- Good biblical knowledge and theological understanding, and the ability to foster in others a 

desire to learn and grow as disciples. 

- A good listener, with a genuine interest in people and the ability to understanding where 

they are coming from; kind hearted, sensitive to needs, and able to maintain confidentiality 

- A dynamic and approachable leader, able to recruit, inspire, motivate and nurture others on 

your team, bringing out their gifts and enable them to flourish. 

- An imaginative and effective communicator, able to relate to children and adults at the right 

level and to see the world through their eyes. 

- A good team player, able to work collaboratively, and with people who hold a variety of 

theological views, and able to work alongside those in the community with other faiths or 

none. 

- The ability to reflect on practice, receive constructive criticism, and offer feedback to others 

- A sense of humour, enthusiasm, and a desire to have fun  

- The ability to lead change, in a changing environment, open to God and willing to follow 

wherever he leads.  

- A willingness to become a fully participating member of St John’s church family 

Experience and Skills 

Essential: 

- At least two years’ experience working with diverse groups of children and families, 

including those with special needs, and a clear understanding of the society in which we live 

and the challenges it brings. 

- Proven communication skills relating to both children and adults, in 1:1s, small groups, and 

larger gatherings. 

- Proven leadership skills and evidence of the ability to work well in a team. 

- Excellent interpersonal skills and able to relate well to people from a wide variety of 

backgrounds both within and outside a church setting – children and their parents and 

representatives of local community groups.  

- Evidence of being well-organised, able to manage a budget, and having reasonable 

administration and IT skills  

- Experience of working with and clear understanding of safe-guarding procedures, and 

willingness to ensure they are followed. 

Desirable: 

- A relevant children’s work qualification or training 

- Experience of recruiting and maintaining volunteer teams 

- Experience of working with whole families offering encouragement and support. 

- Experience of working with non-church groups and organisations e.g. schools and nurseries, 

uniformed organisations, youth or sports clubs and community groups. 

- Experience of different church contexts, and different styles of service and worship 

(traditional and contemporary, formal and informal, all age worship and fresh expressions.) 

- An understanding of social media and other internet tools and their appropriate use for 

communication with children and families. 

- Current and clean driving licence. 
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Indicative Terms 

Salary:  

£24,000 pa pro rata, (Part time = 25hours/week of a 40 hour/week full-time equivalent) 

plus additional pension contribution and NI.  

This is a three-year fixed term post. There will be a three month probationary period, after that 3 

months’ notice will be required from either side. 

Hours 

The Children and Families Outreach Worker will be contracted to work 25 hours/week, including 

Sunday mornings and some weekday evenings. There will be at least one day off per week. Annual 

leave includes 25 days of paid leave pro rata (to include no more than four Sundays) in addition to 

statutory bank holidays. 

Management: 

The Children and Families Worker will be employed by the Parochial Church Council of Caversham 

Thameside and Mapledurham, and line-managed by the Transition Minister at St John’s, including a 

monthly supervision session and an annual review. The majority of the time and focus of the job will 

be on the ministry and mission of St John’s, with some occasional input into the strategy and events 

across the wider Caversham Thameside and Mapledurham parish. The Rector of CTM parish has 

oversight of the parish as a whole, and the Transition Minister is accountable to him. 

Key working relationships:   

Transition Minister – Rev Penny Cuthbert 

Rector - Rev Mike Smith 

Church Leadership Team at St John’s (of which the Children and Families Outreach Worker will 

become a member), currently: 

Richard Purkis and Jo Reece (church wardens); Phil Blackburn (LLM); Rev John Dudley (retired priest 

with Permission to Officiate); Sarah Smith (treasurer); Georgina Laverick (secretary)  and Wendy 

Buss. 

Parish Safeguarding Officer: Christine Bradbury 
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St John the Baptist - Background and Context 

The Parish 

St John’s lies at the heart of Lower 

Caversham, within the parish of 

Caversham Thameside and 

Mapledurham. There are two other 

churches in the parish, St Peters and 

St Margaret’s.  

Revd Mike Smith became Rector of 

the parish in 2014 and there is one 

PCC.  

 

 

The parish as a whole is currently engaged in ‘Partnership 

for Missional Church’, a three-year process which started 

in 2015 and which aims to help churches discern God’s 

‘preferred and promised future’ and become outward 

looking and missional in all that they do. 

 

St John the Baptist 

Prior to 2016, St John’s had been in decline for a number of years. The mainly elderly 

congregation had been struggling to keep things going and the church was in financial 

difficulty. 

 In 2015 Caversham Thameside and Mapledurham 

PCC agreed a three/four-year project to turn St John 

around, and understood that this would require a 

radical strategic intervention. They advertised for a 

Transition Minister who would have a brief to bring 

change: to disciple and grow the St John’s 

congregation, and to help them engage more 

confidently and effectively with the surrounding 

community.  

In June 2016 Rev Penny Cuthbert was appointed to that role.   
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Community Outreach 

We have begun to make better connections with our community through community 

outreach events, such as a Mothering Sunday Cream Tea, a BBQ and Fun Day to celebrate St 

John’s Day in the summer, and an imaginative approach to Harvest festival which included 

harvesting beans, fruit and vegetable quizzes and a community lunch.  

         

We are building good links with our local primary schools (Micklands and Thameside) and 

nurseries (Newbridge, Caversham and BananaMoon), and with local uniformed groups some 

of which meet in huts in our grounds. Micklands, Newbridge and BananaMoon all used St 

John’s for their Christmas nativities/concerts, and the Brownies and Beavers have visited us 

to find out ‘What happens in church?’ Children from all of these groups came to our 

Christingle and Harvest Festival services. 

We are also part of some local community 

partnerships – the Lower Caversham Community 

Partnership, which runs a café in the church every 

Tuesday. Lots of parents/carers pop in with their 

children after dropping off or picking up from 

schools or nurseries, or after attending the 

playgroup that meets in the adjacent Caversham 

Hall on Tuesdays.  

 

 We have also partnered with 

Food4Families to develop a Community 

Garden in part of the church grounds, 

where local families enjoy growing food 

and then harvesting and eating it! 

 

The Partnership for Missional Church process has helped us to realise Jesus is already active 

in our community and among our neighbours outside the church. We are keen to work 

alongside any groups that share our values and help us connect with our community. 
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Worship 

St John’s tradition has been broadly ‘middle-

Anglican’, and sacramental in focus, but 

recently we have developed a partnership 

with Greyfriars Church, a large evangelical 

church in Reading town centre. Members of 

Greyfriars who live near St John’s were invited 

to prayerfully consider whether God might be 

calling some of them to join St John’s. Eight 

adults and seven children sensed that call and 

have joined us this year.  

 

The St John’s church family (now 

approximately 50 adults and 15 children) is 

therefore quite diverse in background and 

worship style preferences. We are still in the 

early stages of getting to know one another 

and learning how to worship together, and 

are asking God to show us, and help us 

become, the church he wants us to be.  

 

 

Current Pattern of Worship on Sundays 

Currently, our main service is at 9.30am. On 1st, 3rd and 4th Sundays the service is fairly 

traditional in format, with a small robed choir. Our young people go out to Sunday Club 

soon after the service begins, and re-join the adults just before communion, after which 

they share with us what they have been doing and learning. Sunday Club is currently run by 

a team of eight volunteers, three main leaders who each lead one Sunday a month with two 

helpers. The fifteen children in Sunday Club range from 0-10 in age and begin their worship 

time as a group and then choose different activities linked to the Bible story. We currently 

follow the ‘Roots’ material which follows the Anglican lectionary. A key task for the Children 

and Families Outreach worker will be to lead and develop all aspects of Sunday Club, 

encouraging and nurturing both the children and the team. 

On 2nd Sundays we have a less formal and more interactive ‘All Age Worship’, with children 

taking an active part in all aspects of our worship. The Children and Families Worker will 

play a key role in planning and sometimes leading this service, encouraging participation 

from both children and adults. Baptisms often take place during this service, and on these 

occasions we welcome many visitors from our local community. The Children and Families 

Worker could play a role in visiting families who request baptism for their children, helping 

with any preparation, and engaging in follow up after the baptism has taken place. 
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In addition to the morning service, recently we have begun a monthly 7pm Informal 

Contemporary Worship service, and we are developing monthly ‘Café Church’ at 4pm on 

Sundays, the aim being to provide new styles of service that are more easily accessible to 

people in our community who are unfamiliar with traditional church. These initiatives are in 

their infancy, but we are encouraged by signs of new life and growing interest from our 

wider community. The Children and Families Outreach Worker would be involved in 

planning and delivering Café Church. 

Current Sunday worship pattern 

Week 9.30 4pm 7pm 

1 Holy Communion with Sunday Club Sunday@4 prayer  

2 All Age Worship  Informal Contemporary 
Worship 

3 Holy Communion with Sunday Club  Sunday@4 prayer   
(and ARCC) 

 

4 Holy Communion with Sunday Club Café Church  

5 United Service (whole parish) Prayer Walking  

 

 

Small groups  

Midweek small groups have begun to 

play a significant role in helping us build 

our relationships with each other, and 

with God, and will continue to do so as 

we grow. Alpha has been run successfully 

over the past year and our expectation is 

that it will continue to be a means 

through which people find friendship, 

belonging, and faith in Jesus Christ. 

 

Small groups meeting January-March 2018  

 

Time Venue Numbers January Feb-March 

2.00pm Tuesdays 
(Mothers Union) 

Caversham Hall 16 - ‘Everybody Welcome’ 

7.30pm Tuesday  Vicarage 20 Beatitudes ‘Everybody Welcome’ 

2.00pm Wednesday Cromwell Road 8 Beatitudes ‘Everybody Welcome’ 

10.00am Friday Vicarage 9 Beatitudes ‘Everybody Welcome’ 
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St John’s Church Leadership Team 

St John’s CLT is a sub-committee of the PCC, 

and is responsible for the development of 

all aspects of ministry and mission of St 

John’s. We meet monthly, currently on 

Wednesday Evenings from 7.30pm-9.30pm. 

The Children and Families Outreach Worker 

would join this team.  

Penny Cuthbert (Transition Minister); 

Richard Purkis and Jo Reece (church 

wardens); Phil Blackburn (LLM); Rev John 

Dudley (retired priest with Permission to Officiate); Sarah Smith (treasurer); Georgina 

Laverick (secretary) and Wendy Buss. 

The profile of St John’s part of the parish 

9,000 people (50% of the parish population) 

Over 50% of people in the area are 

between the ages of 25 and 55, 

with only around 11% being over 

the age of 65.  

Just over a third of households are 

single occupancy (about 23% under 

65 and 11% over 65).  

About 27% of households are 

families with dependent children 

(roughly 8% being single-parent 

families). 

Two interspersed communities 

exist: ‘Old Caversham’ -  people who have been here most of their lives - and 'New 

Caversham' - people who are more mobile, have been here for less time and are less 

connected.  

In the 2011 census less than half (49%) of people classified themselves as Christian; 36% 

classified themselves as none. The main religious minorities are Muslim (3%) and Hindu 

(2%).  

This is a relatively wealthy area overall, better off than Reading as a whole. Around 60% of 

households own their own homes.  But there are pockets of deprivation within that overall 

context. The Amersham Road estate is in the 20% most deprived neighbourhoods in the 

country (IMD 2015), and in the 10% most deprived in the country for education, skills and 

training, and deprivation affecting children and young people. 
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Application Form 

for the post of Children and Families Outreach Worker (Part Time) 

ALL candidates are asked to fill in this application form and provide a CV. 

Please continue on separate pages if necessary 

Completed forms and accompanying CV should be returned to: 

Rev Penny Cuthbert 
Transition Minister, St John the Baptist Church 
St John’s Vicarage 
St John’s Road 
Caversham 
Reading 
RG4 5AN 
penny@ctmparish.org.uk 

 

1. PERSONAL INFORMATION 

Name 

Address 

 

Telephone (home) 

Mobile 

Email 

National Insurance Number 

 

2. EDUCATION AND QUALIFICATIONS 

Please list in reverse order (starting with the most recent) 

 

 

 

 

 

 

 

mailto:penny@ctmparish.org.uk
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3. EMPLOYMENT AND OTHER RESPONSIBILITIES 

Please list in reverse order (starting with the most recent) a summary of church and secular 

employment and any relevant voluntary work (with dates) 

 

 

 

 

 

 

 

 

 

 

 

 

4. EXPERIENCE AND SKILLS 

Please note any particular experience of communicating Christianity to children and adults, 

pastoring children and families, team leadership and missional community outreach. 
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5. MOTIVATION 

What is the driving factor in your application for this role? 

 

 

 

 

6. FAITH AND BELIEF 

a. St John’s Sunday Club has around 15 children ranging from 3-10 years of age. Plan a 

40 minute session based on Jesus’ Resurrection  

 

 

 

 

 

 

 

 

 

 

 

b. A local mum tells you she’d ‘quite like to get the baby done at church next month’. 

How would you respond? 
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7. INTERESTS AND ACHIEVEMENTS 

Are there any other interests or achievements that you think are relevant that you would like 

to share with the selection panel? 

 

 

 

 

 

 

 

 

8. YOUR CIRCUMSTANCES 

Right to work: Do you currently have a right to work in the UK?  Yes / No 

Disability Access: Do you require any special access for the purposes of an interview?  

Yes / No 

If yes, please describe any special conditions or adjustments required on a separate sheet. 

Convictions: Have you ever been convicted of a criminal offence, other than a spent 

conviction under the Rehabilitation of Offenders Act 1974?   Yes / No 

If yes, please supply further details on a separate sheet. 

Note: This post is subject to a satisfactory DBS check and satisfactory references. 

If successful in my application, I agree to complete a Confidential Declaration form, and to 

apply for a Disclosure from the Disclosure and Barring Service. I recognise that, under the 

Diocesan Policy on the recruitment of ex-offenders (P8 of Protecting Children in the Diocese 

of Oxford, June 2005), having a criminal record will not necessarily be a bar to obtaining the 

position for which I have applied. 

I confirm that to the best of my knowledge, the information given on this form is correct. I 

understand that false information could lead to dismissal. I consent to the data processing of 

the information given on this form as defined under the Data Protection Act 1998 for the 

purposes of employment within the parish of Caversham Thameside and Mapledurham. 

Signed 

Date 
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9. REFERENCES 

Please give the names and addresses of three referees who know you well but who are not 

related to you. If you currently hold a job, one reference should be from your current 

manager or equivalent at that place of work (or your last employment if you are not 

currently working); one should be the minister of the church you currently attend; and one 

reference should be personal. (Please indicate if taking up this reference before interviews 

will cause you any problems.) 

REFEREE 1 

Name 

Address 

 

Telephone (home) 

Mobile 

Email 

Capacity in which they know you 

REFEREE 2 

Name 

Address 

 

Telephone (home) 

Mobile 

Email 

Capacity in which they know you 

REFEREE 3 

Name 

Address 

 

Telephone (home) 

Mobile 

Email 

Capacity in which they know you 


